
 
      

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Social Worker II – CMARC/CMHRP 
 

      Position Number 
519-40-080 (137) 

 
Salary 

$43,025- $53,653 
Annually 

 
Posted 

July 6, 2023 
Closes 

July 12, 2023 
 

How to apply? 
Contact the Employment 

Security Commission,            
111 Jordan Plaza 

252-331-4798  
OR call Samantha 

Ballance at 252-338-
4434 

 
ARHS does REQUIRE 

NC State  
Application PD-107.   

Incomplete applications 
will NOT be processed. 
The application can be 

found at  
www.arhs-

nc.org/employment/ 
 

Current employees of 
Albemarle Regional Health 
Services should contact 
your immediate supervisor 
first and then contact 
Personnel Office if they are 
interested in applying. 

 
Albemarle Regional Health 
Services provides eligible 
employees with a 
competitive benefits 
package including paid 
health insurance, paid 
holidays, 401 (k), sick and 
vacation leave, and N.C. 
Local Government 
Retirement. 
 

ALBEMARLE 
REGIONAL HEALTH 

SERVICES IS AN EQUAL 
OPPORTUNITY 

EMPLOYER 
 

 

Positions Responsibilities:   
The Social Worker in this position will serve as a Care Manager for Albemarle Regional 
Health Services, serving in the Care Management for At Risk Children (CMARC) and Care 
Management for High Risk Pregnancy (CMHRP) programs. The Care Manager is responsible 
for recruiting and assisting patients in accessing appropriate health and social care systems in 
both Prenatal and Child Health programs, with local medical offices, as well as through outside 
referrals. This position will be based within one of the Northeastern NC Partnership for Public 
Health counties. The counties covered under this partnership include: Beaufort, Bertie, 
Camden, Chowan, Currituck, Dare, Edgecombe, Gates, Halifax, Hertford, Hyde, Martin, 
Northampton, Pasquotank, Perquimans, Tyrrell, and Washington. 
Key Duties:  

• Provide care coordination services for clients and patients focusing on the 
organization of services and resources to respond to the needs of patients and their 
families.  These services may include health care, special therapies, childcare, and 
counseling.  Ultimately, service coordination enables families to assume coordination 
responsibilities with the support of a professional team. 

• Virtual Health will be used for data entry. 
• Assists clients in accessing the health care and social services systems in order that 

outcomes which contribute to physical and emotional health and wellness can be 
obtained. 

• Care Management integrates and provides continuity of care with other services 
received. 

• Ensure the provision of comprehensive preventive health services to eligible clients.  
• Assist clients to meet other priority needs that affect their well-being and that of their 

families. 
Knowledge, Skills, and Abilities:  

• Considerable knowledge of social work principles, techniques, and practices and their 
application to individual casework group, work and community problems.  

• Knowledge of the psychosocial, socioeconomic and behavioral problems and their 
treatment.  

• Knowledge of governmental and private organizations and community resources.  
• Knowledge of laws, regulations and policies which govern the program.  
• General knowledge of medical terminology, disease processes and their treatment is 

required in certain programs or settings.  
• Skill in establishing rapport with a client and applying techniques of assessing 

psychosocial, behavioral, and psychological aspects of client's problem.  
• Ability to establish and maintain effective working relationships with administrative 

superiors’ members of case load and their families, and with civics medical, social 
and religious organizations.  

• Ability to train or instruct lower-level social workers, students, or interns.  
• Ability to express ideas clearly and concisely and to plan and execute work. 

 
Minimum Training and Experience:  
Bachelor's degree in social work from an appropriately accredited institution; bachelor's degree 
in a human services field from an appropriately accredited institution and one year of directly 
related experience; bachelor's degree from an appropriately accredited institution and two years 
directly related experience; or an equivalent combination of education and experience. 
 

This position does REQUIRE one of the following degrees: Bachelor of Science in Social 
Work, Bachelor of the Arts in Social Work, or Bachelor Degree in Social Work.  
 

NOTE:  All degrees shall be from an accredited institution.  Transcripts will be requested upon 
hire.  
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